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Commitment to Equal Employment Opportunity 
and Diversity Suppliers 

 
 
 
 
Barclays is committed to equal employment opportunity and demonstrates its commitment by instituting 
and enforcing policies that prohibit discrimination or harassment on the basis of race, color, creed, religion, 
national origin, alienage or citizenship status, age, sex, sexual orientation, gender identity or expression, 
marital or domestic/civil partnership status, disability, veteran status, genetic information, or any other 
basis protected by law.  The Office of Diversity and Inclusion supports and leads the firm's efforts to foster 
diversity in our workplace, including compliance-related efforts. 
 
With regard to our suppliers, we are equally committed to ensuring that they both share our requirement 
for equal opportunity and also prohibit discriminatory practices.  
 

• ‘Diversity and Inclusion’, is a criterion that is used in our evaluation of suppliers and relevant 
language is routinely included in our standard contract terms. 

• Adherence to proper labor/workplace management policies and standards is a key factor in 
Barclays' evaluation and selection of its suppliers 

• In conjunction with its membership in the Institute of Supply Management, Barclays is an active 
participant and supporter of the activities of the Supplier Diversity Committee, the purpose of 
which is to encourage the inclusion of minority- and women-owned business enterprises and 
suppliers from other underrepresented communities. 

• In conjunction with its efforts to rationalize its overall vendor population, Barclays Global 
Procurement is continually ensuring the further participation of MWBEs in opportunities to 
compete for its business. 

 
 
 
 
 

 
Diane Eshleman 
Chief Procurement Officer 
Barclays 
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